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Human Resources Compliance 
 
We recently informed clients who have retained TABS for their HR and payroll needs of the obligations 
during the Onboarding process for new employees and provided links of the mandatory forms and notices 
in regard to federal, state and local jurisdictions that are required to be distributed to your employees upon 
hire.  
 
With the TABS Compliance Library, we will continuously keep clients with HR service informed of the 
ever-changing landscape in employment law as they are enacted for each state and in many cities in 
California, New York, Illinois and Texas, to name a few, where specific local ordinances often exceed the 
state requirements concerning employee’s rights. Here are examples of some of the most recent changes – 
with links provided – in employment laws: 
 
New York State:  Non-Compete Agreements:  While California has outright banned the use of Non-
Compete Agreements, New York has issued guidelines to narrow the scope of their use. 

• https://www.tradesecretsandemployeemobility.com/2018/09/articles/announcements/new-
york-attorney-general-issues-non-compete-agreements-faq/ 

• https://ag.ny.gov/sites/default/files/non-competes.pdf 
• https://ag.ny.gov/press-release/ag-underwood-announces-settlement-wework-end-use-overly-

broad-non-competes-restricted 

New Jersey:  New Jersey Wage Theft Protection Act:   
• New Jersey Adds Sharp Teeth, and Employer Notice Duty, to Wage and Hour Law – Effective 

November 1, 2019:   
https://www.littler.com/publication-press/publication/new-jersey-adds-sharp-teeth-and-
employer-notice-duty-wage-and-hour-law 

• New Jersey Wage Theft Law Increases Employer Liability for Wage and Hours Violations: 
https://www.jacksonlewis.com/publication/new-jersey-wage-theft-law-increases-employer-
liability-wage-and-hour-violations 

 
Massachusetts: Massachusetts Paid Family Leave: 

• Massachusetts law. MGL c.175M Paid family medical leave. Establishes a system for paid family 
leave of up to 12 weeks to care for a family member, and up to 20 weeks for your own illness. 
The tax that pays for it begins in 2019, and leave will be available beginning in 2021. 
Withholdings begin on October 1, 2019 
https://www.mass.gov/orgs/department-of-family-and-medical-leave 

 
Sexual Harassment Training:  Throughout the US, most states have adopted Sexual Harassment Laws 
where companies are mandated to have a firm policy. Training is now increasingly coming to the 
forefront where, to-date, these are the states/cities that make it a requirement:  

• New York State:  By October 9, 2019, employers must provide sexual harassment training to all 
employees located in New York State. Subsequently, employers must provide sexual 
harassment training to all employees each year. 
https://clearlawinstitute.com/blog/ny-and-nyc-harassment-training-laws/ 
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• New York City:  Under Local Law 96 of 2018, employers with 15 or more employees are 
required to conduct annual anti-sexual harassment training for all employees. Effective April 
2019, employers must ensure all employees are trained annually, beginning with Calendar Year 
2019, and every year thereafter.  
https://www1.nyc.gov/site/cchr/law/stop-sexual-harassment-act.page 

• California:  By January 1, 2021, employers with at least five (5) employees must provide: (1) at 
least two hours of sexual harassment prevention training to all supervisory employees; and (2) 
at least one hour of sexual harassment prevention training to all non-supervisory employees in 
California within six months of their assumption of either a supervisory or non-supervisory 
position. The training must be provided once every two years.   
https://www.dfeh.ca.gov/   

• Connecticut:  From Public Act 19-16, starting October 1st 2019, all employers with three (3) or 
more employees must now provide two hours of sexual harassment training to all 
employees.  This training must be provided to existing employees by October 1, 
2020.  Employees hired on or after October 1, 2019 must receive this training within six months 
of hire. All employers in the state of Connecticut must provide two hours of sexual harassment 
training to supervisory employees.  This training must be provided by October 1, 2020 or within 
six months of being hired into a supervisory rule. 
https://https://www.cga.ct.gov/2019/act/Pa/pdf/2019PA-00016-R00SB-00003-
PA.PDFwww.ctdol.state.ct.us/uitax/SexualHarass.pdf 

• Hawaii:  Hawaii’s Administrative Rules state that “Prevention is the best tool for the elimination 
of sexual harassment. Employers should affirmatively raise the subject, express strong 
disapproval, develop appropriate sanctions, inform employees of their right to raise and how to 
raise the issue of sexual harassment, and take any other steps necessary to prevent sexual 
harassment from occurring.” 
https://hawaii.gov/labor/hcrc 

• Maine:  This law requires that all employers with fifteen (15) or more employees, both public 
and private, who are located in or doing business in the state of Maine train all employees, 
including supervisors, within one year of commencement of their employment.  
https://legislature.maine.gov/statutes/26/title26sec807.html 

• Massachusetts:  Employers are encouraged to conduct an education and training program for 
new employees and members, within one year of commencement of employment or 
membership, which includes at a minimum the information set forth in the guidelines. 
https://www.mass.gov/files/documents/2017/09/06/2112%20Guideline%20Sexual%20Harassm
ent.pdf 

 
As we noted, TABS understands your responsibilities when it comes to having your employees legally 
placed on payroll, likewise, when it comes to the end of the employment arrangement most states 
require termination/separation letters informing employees of their entitlements.  As an example, 
continuation of healthcare coverage if you have a group policy and legal language that must be inserted 
in certain cases.  There are a multitude of complexities that surround these letter as, again, no two 
states are alike, nor are employees.     
Our goal at TABS is to ensure your business remains fully complaint throughout the employment 
arrangement’s lifespan between you and your employees.  Our experienced professionals can offer 
these services and guide you through this process should you required assistance.  


